conference

Gender,
career paths &
networking
May 12-14, 2017
Henry Ford Building
FU Berlin

What do I
want for my
future?

Conference booklet

Lise-Meitner-Gesellschaft für die Gleichstellung von Frauen in den Naturwissenschaften und der Mathematik inner- und außerhalb der akademischen Laufbahn e.V.
Margaretenstr. 29
10317 Berlin
Email: kontakt@lise-meitner-gesellschaft.de
web: www.lise-meitner-gesellschaft.de
Vorstand: Dr. Ulrike Böhm, Andrea Bossmann, Franziska Flegel, Maja-Olivia
Lenz, Mara Oßwald, Katrin Reininger
Eingetragen im Vereinsregister des Amtsgerichts Berlin-Charlottenburg unter der
Registernummer VR 35000 B.
Steuernummer: 27/671/56966
www.iscientist.de

Follow us on Twitter

Facebook

https://twitter.com/iscientistconf
https://twitter.com/LMGpress

https://www.facebook.com/iscientistconf/
https://www.facebook.com/LMGpress/

and Linkedin

https://www.linkedin.com/groups/8519459
https://www.linkedin.com/company-beta/10923116/
The Hashtag for this year’s conference: #iscientist17

WELCOME NOTES

About I, Scientist
In March 2016, the idea of a joint event on gender and career aspects across all
natural sciences and mathematics arose. Shortly after, we built a small team to
discuss ideas, concepts and possibilities and a few weeks later the project fell into
place. Today we are a group of 11 young scientists from different universities and
research institutes. Our motivations and topics are as diverse as we are, but we
are all unified by the believe that the topic of equal opportunities has to be discussed publicly. Our excitement about this project is fueled by the conviction that
I, Scientist will create a constructive approach to this topic which goes beyond
theoretical discussions. To establish a providing framework for the conference,
we founded the Lise-Meitner-Gesellschaft e.V. As such, we are cooperating with
various research institutions and initiatives and hope that this conference is only
the first of many great projects to help just a little bit making the world a better
place. From left to right, top to bottom:

Jenny Fabian (IGB), Katrin Reininger (MBI), Andrea Bossmann (Uni Münster), Mara Oßwald (MBI), Franziska Flegel (WIAS), Maja-Olivia Lenz (FHI),
Daniel Kage (BAM)
Not in the picture:
Hanna Dierks (TU Berlin), Leli Schiestl (FU Berlin), Dr. Ulrike Böhm (NIH
Maryland, United States), Dr. Eva Brüning (MBI)
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Bundesministerin für Familie, Senioren, Frauen und Jugend,
Manuela Schwesig
Sehr geehrte Damen und Herren,
herzlich willkommen und viele Grüße zur Tagung
I, Scientist über Karrierewege für Frauen in den Naturwissenschaften und in der Mathematik. Als Bundesfrauenministerin finde ich es richtig, dass Frauen in
unterschiedlichen Berufen und Bereichen Gender zum
Thema machen. Sie spüren Benachteiligungen auf, Sie
vergewissern sich Ihrer Ressourcen – und Sie beziehen
Männer mit ein. Das alles unterstütze ich. Danke für
die Initiative zu dieser Konferenz!
Photo: BMFSFJ
I, Scientist – im Englischen kommt diese Selbstbeschreibung ohne Geschlecht aus. Die fachliche Qualifikation ist Grundlage
des Selbstverständnisses im Beruf – so sollte es sein. Aber auch in den Naturwissenschaften ist eine hohe fachliche Qualifikation allein noch keine Garantie
für beruflichen Erfolg. Noch immer stehen einer weiblichen Karriere oft strukturelle Hindernisse im Weg. In den Ingenieurwissenschaften beispielsweise sind
knapp 20 Prozent aller Promovierenden und schon seit Jahren durchschnittlich
16 Prozent aller Habilitierenden Frauen. Und doch gibt es große Forschungsorganisationen mit ingenieurwissenschaftlichem Schwerpunkt, die gerade einmal 10
Prozent Frauen in höhere Funktionen berufen. Insgesamt ist in der Wissenschaft
in Deutschland noch immer weniger als jede fünfte C4/W3-Professur und weniger
als jedes fünfte Rektorat oder Präsidium mit einer Frau besetzt. Weniger als ein
Drittel aller Kanzlerinnen und Kanzler an deutschen Hochschulen sind Frauen.
Was die großen Unternehmen und den öffentlichen Dienst angeht, gehen wir
den Weg fester Quoten in den Aufsichtsräten börsennotierter und voll mitbestimmter Unternehmen und verbindlicher selbstgewählter Zielvorgaben in den
Führungsetagen zahlreicher weiterer Unternehmen. Das Gesetz für die gleichberechtigte Teilhabe von Frauen und Männer an Führungspositionen in der Privatwirtschaft und im öffentlichen Dienst, in Kraft getreten am 1. Mai 2015,
ist ein historischer Schritt und hat einen Kulturwandel in den Unternehmen eingeleitet. Dort, wo über Einkommen, Fortkommen und über die Arbeitsbedingungen entschieden wird, werden mehr Frauen präsent sein. Das wirkt sich auf Millionen von Frauen unterhalb der Führungsebenen aus. Wir beobachten die Umsetzung des Gesetzes und stellen fest: Die Vorgaben wirken. Für die Wissenschaft hat
die Bundesregierung statt einer gesetzlichen Vorgabe ein anderes Modell gewählt.
ii
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Der Bund hat mit den Ländern und den außerhochschulischen Forschungsorganisationen den Pakt für Forschung und Innovation geschlossen. Auch dieser Pakt
zeigt positive Wirkungen. Bei Neuberufungen in höhere Funktionen konnte die
Gemeinsame Wissenschaftskonferenz in einigen Bereichen wesentliche Fortschritte
feststellen. Die bestehenden Strukturen sind zäh; aber sie lassen sich verändern!
Wer als Frau den Weg an die Spitze geht, merkt schnell, dass nicht allein
die Bedingungen im Unternehmen oder an der Universität oder in einer Behörde
wichtig sind. Spätestens wenn Kinder kommen und die Vereinbarkeit von Beruf
und Familie in der Karriereplanung an Bedeutung gewinnt, geraten auch andere Rahmenbedingungen in den Blick: Als Frauen- und Familienministerin setze
ich mich für gute Gesetze und Vereinbarungen ein, die Frauen und Männern
gleiche Chancen in der Arbeitswelt und ein erfülltes Familien- und Privatleben
ermöglichen. Das Elterngeld Plus erleichtert Teilzeitarbeit schon während des
Elterngeldbezugs; wir fördern das Engagement von Männern in der Familie und
bauen die Kinderbetreuung aus. Im öffentlichen Dienst bemühen wir uns, mit
flexiblen und mobilen Arbeitszeiten und -modellen voranzugehen und zu zeigen:
Vereinbarkeit von Beruf und Familie ist möglich, auch in Führungspositionen.
Ich wünsche mir selbstbewusste Frauen und engagierte Männer, die weitere
Veränderungen einfordern. Und ich möchte Sie ermutigen, sich an Ihren Einrichtungen, in Ihren Gremien und in Ihrem Umfeld für gute Rahmenbedingungen
einzusetzen, damit Frauen und Männer auch in der Mathematik, den Naturwissenschaften und den Ingenieurwissenschaften die gleichen Chancen haben. Es
hängt auch von Ihnen ab, von Ihrem Engagement, Ihren Netzwerken und Ihrer
Solidarität. Bleiben Sie dran! Ich wünsche Ihnen eine spannende Konferenz und
alles Gute für Ihren weiteren beruflichen Werdegang.

Manuela Schwesig
Bundesministerin für Familie, Senioren, Frauen und Jugend
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Zentrale Frauenbeauftragte der Freien Universität Berlin,
Dr. Mechthild Koreuber
Liebe Konferenzteilnehmer_innen,
“I, Scientist” ist mehr als die Benennung der eigenen akademischen Ausbildung.
Es ist die Formulierung eines Anspruchs auf eine adäquate berufliche Beschäftigung und die Forderung an Institutionen – seien es Hochschulen, wissenschaftliche Einrichtungen oder privatwirtschaftliche Forschungslabore –
Personalentscheidungen durch Fachkriterien und nicht
durch ’unconscious bias’ zu gestalten. “Ich bin Wissenschaftlerin und möchte als solche wahrgenommen
werden” sollte ein selbstverständlich im Berufsalltag
realisierter Anspruch sein, doch immer noch erleben Frauen Ausgrenzungen,
sind Geschlechterstereotypen etwa in Einstellungsprozessen, bei der Publikationstätigkeit, der Entscheidung über Projektanträge, dem Verbleib in der Wissenschaft oder den Karrieren in Unternehmen wirkmächtig.
Wie damit umgehen? Institutionalisierte Gleichstellungspolitik in Gestalt gesetzlich verankerter Gleichstellungsbeauftragter, Referaten zur Herstellung von Chancengleichheit, Unterstützungsmaßnahmen, Förderprogramme u. Ä. zielt darauf
ab, strukturelle Diskriminierungsmechanismen sichtbar zu machen, zu durchbrechen und für die Herstellung von Geschlechtergerechtigkeit zu sorgen.
Zugleich bedarf es der Reflexion über Ausgrenzungsprozesse, der Entdeckung der Karrieremöglichkeiten und der Bildung von Netzwerken durch die Wissenschaftlerinnen selbst. Es geht um “gender, career paths and networking” und
die Konferenz bietet Wissenschaftlerinnen Rahmen und Raum, sich ihrer selbst zu
vergewissern und die Gestaltung ihrer beruflichen Zukunft in die eigenen Hände
zu nehmen. Ich gratuliere dem Organisationsteam für die Gestaltung eines so
vielfältigen Programms mit seinen zahlreichen Möglichkeiten, sich reflektierend
mit der eigenen Situation als Wissenschaftlerin in einem immer noch männlich
dominierten Feld produktiv auseinanderzusetzen.
Allen Konferenzteilnehmer_innen wünsche ich spannende Gespräche, neue
Einsichten und nachhaltig wirksame Vernetzungen.

Dr. Mechthild Koreuber
Zentrale Frauenbeauftragte der Freien Universität Berlin
iv
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Program
Schedule

Satellite
Thursday, 11 May
9:30
- Workshops
17:30
20:00 Science Slam

Saturday, 13 May

Friday, 12 May

Sunday, 14 May

9:00
Networking Breakfast &
Career Fair
10:00
10:30

11:15
11:45
Registration
12:30 Opening by Brigitta Schütt
& the organizers
13:00
Keynote Talk Science by
Emmanuelle Charpentier
13:45
14:30

15:15
15:45
16:15
16:45

Keynote Talk Gender by
Elvira Scheich
Coﬀee Break &
Speed Friending
Ina Schieferdecker
Katrin Goldammer
Sylvie Roelly
Christa Schleper

17:15 Coﬀee Break &
Speed Friending
17:45
Gender Specialist Talk by
Melanie Steﬀens
18:45

11:45

Barbara Albert
Gender Specialist Talk by
Petra Lucht

Company Presentations

14:45

11:00

11:45
12:15

Lunch Break &
Career Fair

14:15

10:30

Coﬀee Break & Career Fair

12:15

13:45

9:45 Coﬀee & Snacks
10:00
Roberta Poloni

12:45

Kate Isaak
Gender Specialist Talk by
Anina Mischau
Coﬀee Break
Monika Lelonek
Ruzin Aganoglu

13:15
Lunch Break

Cordula Seeger
Manuela Urban
Renate Weisse

15:15

14:15
14:45

Marita Thomas
Amedea Perfumo

15:15

Closing Remarks
Coﬀee Break, Group Foto &
Career Fair
15:45
Coﬀee Break
16:00
16:15
LMG members' meeting
Parallel Discussion
(members only)
Sessions

17:30

Coﬀee Break & Career Fair

18:00
Publik Talk by
Anke Domscheit-Berg

FWIS Fellowship Award

Legend:
Events related to

19:15

Icebreaker

gender

20:00
Women Networking Dinner

career
networking
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Satellite Program
Workshops
Within the framework of a satellite workshop, four soft skill trainings are offered.
Date & Time: Thursday, 11 May 2017, 9:30am - 5:30pm
Venue: TU Berlin, main building (see section “General Information/Locations”)
Leadership and Diversity by Dr. Neela Enke
The first leadership position for (female) academics often implies a change of institutional, cultural and/or personal context.
On top of developing a leadership style (bringing together individual values, experiences and competences) you also need to
deal with new colleagues, requirements and the specific cultural
expectations of the new organisation. For many questions like
the following arise: What kind of leadership styles are there?
What do I need to learn to be a good leader? And what to be a good manager?
Does leading in academia need different skills than leading in the private sector?
Furthermore, organisational contexts – among them also research organisation –
become more and more diverse, but which dimensions of diversity (e.g. gender,
ethnicity, age, socioeconomic background...) are relevant for you and the organisation you’re working in? And what does diversity have to do with leadership?
This workshop allows the participants to develop their individual role as a
leader and to strengthen their diversity competence as a key aspect of acting
professionally in diverse research and organisational environments.
Room: H 2037
Make an Impact! Self-Marketing and Networking Skills
for Women Scientists by Julie Stearns
Make an Impact! Self-Marketing and Networking Skills for
Women Scientists aims to help participants develop selfmarketing and networking skills in professional contexts in particular during interviews, presentations as well as small-talk
situations. Furthermore the workshop offers the opportunity
to enhance overall effective communication (verbal and nonverbal). The aim is to develop strategies to make a lasting and positive impact
on audiences, potential employers and significant contact persons (networking).
Trainer input will provide the opportunity to gain new insights in effective communication and learn how to present themselves more effectively and to make the
4
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best impression and strongest impact. Julie Stearns is a professional trainer and
coach (DGfC) as well as theater director and actress and university lecturer.
Room: H 2036
Rhetoric Workshop by Jane Bormeister
When “presenting”, it is hardly ever the content that counts
the most but the way of HOW you bring the content across
to the audience: how you speak and how you convince people.
Authenticity and dedication are conveyed through your body,
voice and well-structured content: only what really comes
across will really reach your listeners.
How do I bring the content across to the audience? How
can I control my voice? How do I move on stage and how can I even have fun
when speaking in front of an audience? Every participant will recognize her personal effect (being self-conscious) on audiences and to improve it: Body – Voice
– Appearance. Everybody will learn how to show individual strengths in a speech
better and more consciously. Only what comes across is there. Rhetoric makes
fun. And we will train it. You will like it!
Room: H 1035
Gender-oriented career paths and networking strategies
by Svenja Neupert
1. - Career paths in science, business and administration
- What is my personal vision, what do I want to accomplish professionally?
- How can I combine the diversity of interests into a
career path?
- Career planning and coincidence – agile planning methods in the three fields
of science, business and administration
2.

- Gender-oriented career and life planning
- Subtle and open discrimination mechanisms in science
- argumentation aids and self-management techniques in dealing with discriminations
- Functioning compatibility models in the various career stages (doctoral,
post doc, professorship)

3.

- Successful network strategies
- Building a strategic network for career and family / private interests
- Maintain a network
- Schedule time for networking – Family-friendly networks
Room: H 2035
5
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Science Slam
Enjoy fascinating science in short exciting and vivid presentations by young female scientists who talk about their research. The speakers offer non-specialist
listeners insights into their latest research and try to infect the audience with
their own enthusiasm for their project. It doesn’t matter whether it is a standard
presentation or a live experiment – as long as it is entertaining. The focus is not
on the scientific value but more on the way of presenting it. The aim is to reach
the hearts and minds of the audience who is also the jury that selects the winner
of the evening.
Date & Time: Thursday, 11 May 2017, 8:00pm
Venue: TU Belin, main building (see section “General Information/Locations”), Room: H 1058
Contributions:
• To Locate the Rewards: Can Reinforcement Learning Help Me from Getting
Lost? (Psychology )
Dian Anggraini, Department of Psychology, Ludwig-Maximilians-Universität
München
• The fascinating evolution of Plate Tectonics (Geology )
Anouk Beniest, University Pierre et Marie Curie Paris
• Superheroes and what they have to do with the immune system (Biology )
Julia M. Braun, Center for Chronic Immunodeficiency (CCI), Medical Center
- University of Freiburg
• Chasing Dark Matter – A detective story in space (Physics)
Iris Gebauer, Karlsruhe Institute of Technology
• Mein Glück der Erde liegt auf dem Rücken Trojanischer Pferde – How Greek
Mythology Influenced My Scientific Career (Chemistry )
Karoline Walker, Institute of Chemistry and Biochemistry, Free University
Berlin
• Primates and Us: Everything comes down to poop (Biology )
Doris Wu, Max Planck Institute for Evolutionary Anthropology

6
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Main Program
Speakers
OPENING
Prof. Dr. Brigitta Schütt
Vice President of Freie Universität Berlin

Photo: Bernd Wannenmacher

KEYNOTE SPEAKERS
Prof. Dr. Emmanuelle Charpentier (Biology)
Director at the Max Planck Institute of Infection Biology,
Berlin, Department of Regulation in Infection Biology
Friday 1:00pm
Emmanuelle Charpentier is recognized as a world-leading exHallbauer&Fioretti
pert in regulatory mechanisms underlying processes of infection
and immunity in bacterial pathogens. With her recent groundbreaking findings in
the field of RNA-mediated regulation based on the CRISPR-Cas9 system, E. Charpentier has laid the foundation for the development of a novel, highly versatile and
specific genome editing technology that is revolutionizing life sciences research
and could open up whole new opportunities in biomedical gene therapies. For
this research, E. Charpentier has been awarded a number of prestigious honors.
E. Charpentier studied biochemistry, microbiology and genetics at the University
Pierre and Marie Curie, Paris, France and obtained her PhD in Microbiology for
her research performed at the Pasteur Institute. She then continued her work in
the United States, at The Rockefeller University, New York University Langone
Medical Center and the Skirball Institute of Biomolecular Medicine (all in New
York, NY) and at St Jude Childrenâs Research Hospital (in Memphis, TN).
E. Charpentier returned to Europe to establish her own research group as
Assistant and Associate Professor at the Max F. Perutz Laboratories of the University of Vienna in Austria where she habilitated in the field of Microbiology. She
was then appointed Associate Professor at the Laboratory for Molecular Infection
Medicine Sweden (MIMS, part of Nordic European Molecular Biology Laboratory
(EMBL) Partnership for Molecular Medicine) at Umeå University in Sweden where
7
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she habilitated in the field of Medical Microbiology and is still active as a Visiting
Professor. Between 2013 and 2015, E. Charpentier was Head of the Department
of Regulation in Infection Biology at the Helmholtz Centre for Infection Research,
Braunschweig, and Professor at the Medical School of Hannover in Germany. In
2013, she was awarded an Alexander von Humboldt Professorship, which she has
held since 2014. In 2015, E. Charpentier was appointed Scientific Member of
the Max Planck Society in Germany and Director at the Max Planck Institute
for Infection Biology in Berlin, Germany. Since 2016, E. Charpentier is Honorary
Professor at Humboldt University.
Additional affiliations: The Laboratory for Molecular Infection Medicine Sweden
(MIMS; EMBL Partnership in Molecular Medicine), Umeå Centre for Microbial
Research, Department of Molecular Biology, Umeå University, Sweden, and Humboldt University

Prof. Dr. Elvira Scheich (Gender Studies Talk)
Freie Universität Berlin, Fachbereich Physik
Friday 1:45pm
Elvira Scheich is professor for history and philosophy of physics
with a special focus on gender research at the Department of
Physics at Freie Universität Berlin. She has a broad research
Michael Fahrig
portfolio on gender research for the natural sciences. The spectrum of her work
ranges from studies on gender relations in physics, the historical impact of gender orders on experimental and theoretical paradigms in science, to questions
of gender politics within the social-material context of environmental issues. In
2012-2015 she was co-ordinating project leader in the joint project “genderDynamics – Disciplinary Cultures and Research Organizations in Physics” funded
by the BMBF. Elvira Scheich studied physics and political science at the Johann
Wolfgang Goethe-Universität in Frankfurt/Main. After her diploma in physics
she decided to continue with a research project in gender and science studies, for
which obtained her PhD in political science. She was a teacher and researcher at
TU Berlin, worked within the Expert Group for Social Ecology in Hessen and at
the Hamburg Institute for Social Research. She held several guest professorships
in Germany and abroad, where she was able to combine a gender-oriented science
research with its implementation into scientific contexts. Since fall 2016, she continues this particular line of work as coordinating project leader of the Strategic
Partnership “Diversity in the Cultures of Physics” in the EU’s Erasmus + program.

8
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Abstract: Gender & Science Studies: Investigating Social Patterns of Doing
Physics
An explanation why women are underrepresented in almost all fields of science,
requires a multi-dimensional approach. In my presentation, physics and physicists will be in the focus of the stories and studies on which my line of argument
draws, but scientists from other fields will recognize distinctive patterns without
difficulty.
In analyzing how gender differences are produced and maintained we need
to make connections between findings about scientific social and organizational
practices, the historical formation of scientific institutions and the shaping of
collectively shared epistemological premises.
In particular, I want to raise the folling issues: (1) A comparison of scientific biographies reveals a functioning network as a basic condition for successful
professional lives, in particular for female scientists. However, the scientific collective’s self-perception remains rather opaque regarding formative social aspects
of scientific work and thus to their critical evaluation. On the grounds of recent
gender & science studies, we have to ask further: (2) Does the gendering of scientific practices contribute to the generation and persistence of these blind spots?
In which ways are gender differences marked out and enacted in daily routines in
the class rooms and labs? Finally (3), how are gendered representations of science
constructed and how are they employed to reduce science to “pure” knowledge
and truth seeking? Only a complex and comprehensive picture allows to identify
venues for a culture change and envisioning a better understanding what science
is, how it works and what it could/should be.

9
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PUBLIC TALK

Anke Domscheit-Berg
Entrepreneur, Activist and Publicist
Saturday 6pm
Anke Domscheit-Berg, 49, is an entrepreneur, activist and publicist, focussed on topics around open government, digital society, and gender equality. She serves as Senior Policy Advisor
fotografa/Berlin
for the Commission Ending Violence against Women and Girls of the World Future Council. She published in varios media in Germany and beyond, such as Die
ZEIT, FAZ, taz, Der Freitag, SZ, Handelsblatt, ManagerMagazin or The Guardian
and wrote two books “Mauern einreißen!” (Tearing Down Walls, 2014), and
“Ein bisschen gleich ist nicht genug! Warum wir von Geschlechtergerechtigkeit
noch weit entfernt sind.” (A little bit equal is not enough – Why we are still
far away from gender equality, 2015).
In 2016, Anke Domscheit-Berg co-founded ViaEuropa Deutschland GmbH, a
company providing an open access broadband (glass fibre) platform. In 2011, she
founded fempower.me, to help women managers and their organisations break
down barriers for women in leadership positions. Prior to this, she had been
working for 15 years as IT consultant and project lead at Accenture, McKinsey’s
Business Technology Office and as a Director at Microsoft Germany. At McKinsey,
she also lead the study “ wake up call for female leadership in Europe”.
Anke Domscheit-Berg is a member of the international RWE Stakeholder
Council, of a Welthungerhilfe Think Tank, and of the Family Commission of the
Boell Foundation in Germany. She is a proud ambassador for the Barefoot College
in India, which trains illiteral rural women to become solar engineers. She is cofounder of the NGO Demokratie Plus. Together with her husband, transparency
activist Daniel Domscheit-Berg, she engages in educating the youth on digital
competence and maintains an innovation lab.
Anke Domscheit-Berg holds a Master in European Business Administration
(Newcastle, UK) and a BA in International Business Administration as well as a
degree in Applied Textile Art. She was awarded Woman of the Year 2010 by the
State of Berlin. With her husband and a son she lives north of Berlin, in Germany.
For the Abstract of the Public Talk see section “Public Talk” page 27.
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SPECIALIST TALKS

Prof. Dr. phil. Petra Lucht (Gender Studies Talk)
Professor for Gender Studies in Engineering at the Center for
Interdisciplinary Women’s and Gender Studies (ZIFG) of the
Technische Universität Berlin
Saturday 10:30am
Foto Andreas Kirsch
Petra Lucht holds the guest professorship “Gender Studies in
Engineering” at the “Center for Interdisciplinary Women’s and Gender Studies”
of the Technische Universität Berlin. She got her diploma in physics at the University of Kiel and her Ph.D. in sociology at the University of Hamburg. Her
training and professional career in gender studies in science and technology took
place at the Massachusetts Institute of Technology, at Harvard University, at
the University of Lüneburg, the RWTH Aachen and the Technische Universität
Berlin. Her work is located in sociology, science and technology studies (STS)
and gender studies. In her current research she investigates disciplinary cultures,
knowledge production and innovations in the science and technology as well as
science in popular culture. Recently, Petra Lucht also engaged in projects that
aim at intervening into gender marketing. With her teaching she contributes to
the newly established and highly innovative study program Gender Pro MINT at
the Technische Universität Berlin. This study program is being offered exclusively
to students in STEM fields and in planning. Petra Lucht advises the graduates
of the study program while they carry out transdisciplinary qualifying theses and
research projects in gender studies in science and technology.

Abstract: Transdisciplinary studies on »gender in science« – Transformations of
scientific cultures, knowledges and innovations
In 1995, one of the pioneering scholars on “gender and science”, Evelyn Fox
Keller, suggested to distinguish this evolving research field into a range of different perspectives. In her view, looking at the participation of women in science
differed profoundly from critical investigations on how gender is embedded in
scientific knowledge. Until today, similar distinctions of the field »gender and
science« shape research and politics: Reaching gender equity in science on the
one hand and establishing research programs and policies for investigating gender within scientific knowledge on the other hand are being viewed as distinctive
endeavors. However, they are being bound together within research programs
on gender in science as “twin sisters”. In the talk, a closer look at one of these
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perspectives will be provided: gender studies in science. It will be highlighted how
gender studies have been broadened in scope during the last decades. During the
same time span, science has undergone transformations as well. Science faces
diverse tasks to address, to investigate and to find possible solutions for current
societal challenges. Often, transdisciplinary research approaches are being favored
for working towards solutions of societal challenges. They promise to be able to
cross boundaries between different disciplines within academia as well as between
science and society. As a consequence, questions and concepts might become integrated into science that initially arose outside of academia. In this view, gender
studies might be viewed as a genuinely transdisciplinary discipline. In the talk,
three perspectives of transdisciplinary gender studies in science will be presented:
(1) transformations of scientific cultures with regard to gender, (2) changes of
scientific knowledge through critical studies of unquestioned assumptions about
gender and (3) innovations in science through integrating knowledge of gender
studies into teaching and research.
Publications related to the talk of Petra Lucht:
(1) Lucht, P. (2016): “De-Gendering STEM. Lessons Learned from an Ethnographic Case Study of a Physics Laboratory”. In: International Journal of Gender,
Science and Technology, Vol 8, No 1 (2016).
This publication is available online:
http://genderandset.open.ac.uk/index.php/genderandset/article/viewArticle/408
(2) Lucht, P; Mauss, B (2015): “Teaching research-based gender competencies
in STEM: The study program Gender Pro MINT at the Technische UniversitÃ¤t
Berlin”. Proceedings of the Annual Conference of the European Society for Engineering Education, SEFI Annual Conference 2015, Diversity in engineering education: facing new trends in engineering, 29 June-2 July 2015, Orléans.
This publication is available online:
www.sefi.be/conference-2015/CHAP 14. Gender in Engineering Education/57493P. LUCHT.pdf
Prof. Dr. Anina Mischau (Gender Studies Talk)
Department of Mathematics and Computer Sciences, Freie
Universität Berlin
Sunday 11:00am
Dr. Anina Mischau is currently member of the scientific staff
Bettina Meisterjahn
at the Institute of Mathematics at Freie Universität Berlin. She
studied sociology and did her doctorate at the Ruprecht-Karls-Universität Heidelberg. From 2002-2012 she has worked at the Interdisciplinary Center of Gender
Studies (IZG) at the University of Bielefeld. From 2012-2015 she held a visiting
12
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professorship for “Gender Studies in Mathematics and Didactics of Mathematics” at the Department of Mathematics and Computer Science at Freie Universität Berlin. From 2015-2016 she was a visiting professor for the integration
of “Gender competence in mathematics teacher training for primary school” at
Humboldt-Universität zu Berlin. Her research areas are gender disparities and
equal opportunity policies in higher education and science as well as gender in
MINT subjects. Currently her main teaching areas are gender studies in mathematics with a special focus on women in the history of mathematics, gender
competence in teacher training and gender sensitive mathematics education.
Abstract: Change and persistence of gender disparities in academic careers of
mathematicians and physicists
Over the last 25 years we can emphasize an increasing proportion of women
at all levels at universities in Germany. However, despite the undisputed progress
being made, remarkable gender disparities still exist in many disciplines – disparities which often are described with the metaphors of a leaky pipeline and/or
the class ceiling effect. A comparative view of various subjects shows observable
differences and similarities concerning “their” current gender disparities, as well
as their persistence or change. We for example can see that the developments in
mathematics and physics over the last decades suggests parallels (in relation to
the class ceiling effect) as well as differences (with regard to the leaky pipeline).
Up to date there are multiple approaches to explain the establishing or reproduction of gender disparities in academia or science – which are, depending
on their alignment, focusing on individual, organizational, cultural, structural or
generally social factors. The talk links to the strands of research focusing mainly
on individual factors influencing the career path and raises the question as to
whether there exist gender disparities within the academic fields of mathematics and physics with respect to the application of career knowledge (including
career strategies), family-related occupational constraints, and experiences with
disadvantages regarding performance, acknowledgement and integration into (informal) networks. The empirical basis of the presentation are data collected with
a structured online survey (2012-2013) and includes 1.613 individuals with a degree in mathematics or physics, working at universities in Germany. To be able
to find indications a) for changes (or persistence) of gender disparities in both
disciplines in general and b) for possible explanations for the mentioned different
developments regarding the leaky pipeline, the subject- and age-cohort-comparing
perspective is taken additionally to the gender comparing one. The results are
further put in contrast to other studies to thus highlight change and persistence
of gender disparities in academic careers of both disciplines.
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Prof. Dr. Melanie Steffens (Psychology Talk)
Professor for Social and Work Psychology at the University of
Koblenz-Landau
Friday 5:45pm
Melanie Caroline Steffens is a full professor for Social and Work
Psychology at the Faculty of Psychology at the University of Koblenz-Landau
(since 2013). In 2004-2013, she was a professor for Social Cognition and Cognitive Psychology at the Friedrich Schiller University Jena. 2009-2011, she was the
head of the Jena department. She studied psychology at the University of Bonn
(1989-1994) and did her doctorate at the University of Trier (1998). In 2001, she
was a Visiting Fellow at Yale University. From 2011-2013, she was the speaker of
the Social Psychology section of the German Psychological Society (DGPs). Her
research interests comprise implicit and explicit attitudes and stereotypes of social
groups (with a focus on gender and sexual orientation), social categorization, and
impression formation, in addition to memory phenomena. She is a member of
the research unit “Person perception” (funded by the German Science Foundation, DFG). She has published more than 70 papers in international peer-reviewed
journals, she was an editor of the journal Experimental Psychology and is now
on the editorial board, as well as a member of the editorial board of the Canadian Journal of Behavioural Science and of the international advisory board of
the Psychology of Sexualities Review. In the book Gender at work: A social
psychological perspective, she has reviewed the barriers that women face in
their careers (Steffens, M. C., & Viladot, M. A., 2015, New York: Peter Lang;
German: Steffens, M. C., & Ebert, I. D., 2016. Frauen – Männer – Karrieren.
Eine sozialpsychologische Perspektive auf Frauen in männlich geprägten Arbeitskontexten. Wiesbaden: Springer.).
Abstract: How do gender stereotypes affect women’s MINT careers?
While many women receive an equally good education as men, such equality
is nowhere in sight when it comes to women’s and men’s career success: Men still
earn significantly more than women, they are more likely to be promoted, and
women are underrepresented in many traditionally-male fields such as science,
technology, engineering, and mathematics (STEM). Why does an excellent education not lead to an excellent career for many women? The talk offers a state of
the art review of applied social-psychological research on “gender at work”, shedding light on all the different ways that work-related perceptions, attributions, and
outcomes differ for women and men. Focusing on domains (e.g., engineering) and
positions (e.g., leadership) that are marked by women’s underrepresentation, the
talk looks at gender at work in terms of own and others’ stereotypes, attitudes,
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and social roles including parenthood. Whereas gender stereotypes appear to
be a thing of the past to some people, research shows that they actually affect
people in many ways, both in choosing their own actions and in evaluating and
interpreting others’ behavior. Studies will be introduced that demonstrate how in
particular implicit stereotypes affect spontaneous, automatic, and habitual behavior. In the end, it is discussed what individual women can do to avoid the hurdles
that stereotypes and social roles put in their way towards successful careers.

PLENARY SPEAKERS

Dr. Ruzin Ağanoğlu (Physics)
Team Leader, Leoni Fiber Optics GmbH
Sunday 12:45pm
Ruzin Ağanoğlu received her M.Sci. (2003) in physics from the
Middle East Technical University, Ankara/Turkey and Ph.D.
(2012) degree in physics from the Free University Berlin, Germany. After her pre-doctoral studies in the field of non-linear
optical properties of quantum wells, she started working as an application specialist for ophthalmic surgical laser and diagnostic devices for a multinational medical
device company. She came to Berlin for her PhD studies and her research focus
was coherent control of laser – material interaction.
Since 2013 she has been working at the Leoni Fiber Optics GmbH as Team
Leader Product Engineering Department for development of optical fiber based
laser surgical probes. She is responsible for steering product development and
project management activities in the medical product segment. Since 2011 she
has been an elected steering committee member of German Physical Society’s
(DPG) Working Group for Equal Opportunities (AKC) and the focus of her activities lies in the organization of workshops with topics of Entrepreneurship and
Creative Thinking for young physicists as well as networking activities for women
in physics.
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Prof. Dr. Barbara Albert (Chemistry)
Professor of Inorganic Solid State Chemistry at the Technische
Universität Darmstadt
Saturday 10:00am
Barbara Albert is a solid state chemist working as full professor at the TU Darmstadt (since 2005) and serving on the
Supervisory Boards of Evonik Industries and Schunk group.
Photo: Katrin Binner
Further activities include being European Editor of Solid State
Sciences (an Elsevier journal) and member of the Chemistry Review Board of
the Deutsche Forschungsgemeinschaft. 2012-14 she was president of the German
Chemical Society.
Professor Albert studied chemistry in Bonn and received her PhD in 1995, followed by postdoctoral research at the Materials Research Laboratory at the University of California Santa Barbara, U.S.A., and at the Justus-Liebig-Universität
Gießen. Her awards include a grant from the Alexander von Humboldt foundation, a Lise-Meitner grant, the ADUC-, and the Bennigsen-Foerder awards. From
2001 to 2005 she had a full professorship for Solid-State Chemistry and Materials
Science at Universität Hamburg. From 2007 till 2011 she was head of the chemistry department at TU Darmstadt. In 2016, she was elected as member of the
Berlin-Brandenburgische Akademie der Wissenschaften.
Her research fields are the synthesis and investigation of hard and refractory
materials with interesting electrical, magnetic or optical properties.

Dr. Kathrin Goldammer (Physics/Electrical Engineering)
Managing Director of the Reiner Lemoine Institute Berlin
Friday 3:45pm
Dr. Kathrin Goldammer is an energy market expert with special
interest in German and European energy policy, stakeholder involvement in politics and transdisciplinary approaches in knowledge generation.
Kathrin Goldammer studied Electrical Engineering at Technical University of
Berlin and received her PhD in Physics after research periods in Switzerland,
the USA and Japan. After that, she started her career in the energy industry
managing German electricity generation for a Swiss utility company. From there
she switched to consulting and was in charge of asset management and portfolio
optimization projects for municipal utilities and industrial enterprises. In 2012
she switched to the Institute for Advanced Sustainability Studies, a think-tank for
sustainability research in Potsdam, and established the Transdiscipilinary Panel
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on Energy Change. The Panel proposed energy policies from renewable energy
incentive schemes to the future of conventional power plants as well as social
aspects of energy system transformation. From there she transferred to the German Academy of Science and Engineering acatech where she was in charge of
the Energiewende Research Forum, the multi-stakeholder dialogue platform of
the German Federal Ministry of Education and Research. In 2016 she became
managing director at the Reiner Lemoine Institute, an applied energy research
institute in Berlin.

Dr. Kate Isaak (Physics/Space Sciences)
CHEOPS project scientist at the European Space Agency, Noordwijk, the Netherlands
Sunday 10:30am
Kate Isaak was born and raised in the UK. She studied Natural Sciences as an undergraduate, drawn to the University of
Cambridge by the breadth and depth of science offered in its
degree course. After much deliberation, she specialised in Physics in her final year.
A deep interest in addressing specific science questions using self-built tools led
her to pursue a PhD that combined submillimetre-wave/Terahertz astronomical
instrumentation with a search for the fingerprints of starformation in very distant
galaxies. The theme of working at the interface between science and engineering
and in international teams runs through her career, with fellowships and postdocs
at the University of Massachusetts in Amherst/University of Maryland at College
Park, at the University of Cambridge and at Cardiff University following her PhD.
Kate Isaak has continued to work on international astronomy projects, and
in 2004 whilst at Cardiff joined the then UK-led European team working on
Japanese-led SPICA mission as a Project Scientist. The dynamic and international/multicultural flavour of space science particularly appealed to her, and in
2010 she made the jump from academe to agency to follow this. She is now working in Holland at ESTEC, the Technical Centre of European Space Agency (ESA)
as the ESA project scientist for a joint ESA-Swiss space mission called CHEOPS,
which will make the first-step characterisation of known planets outside our solar
system by measuring precisely their radii.
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Monika Lelonek (Chemistry)
Founder and managing director of SmartMembranes, Halle
(Saale)
Sunday 12:15pm
Monika Lelonek studied chemistry at the Westphalian
Wilhelms-University in Muenster. She focused on physical
chemistry and started to work on her PhD thesis in the fields on
nano porous alumina layers and their behavior on non-planar
surfaces. Additionally she took classes in business administration and economics.
During that time she founded the company SmartMembranes with Dr. Petra
Goering in the city of Halle. As the CEO of that company she is responsible for
the finances and sales.
SmartMembranes was founded on 20th July 2009 as a spin-off from the Fraunhofer Institute for Mechanics of Materials. The company is the leading manufacturer of high-ordered porous materials from alumina and silicon with defined
and adjustable membrane properties and structure parameters. SmartMembranes
manufactures not only membranes on customersâ request, they also develop new
processes and products around the core business.

Dr. Amedea Perfumo (Microbiology)
Marie Skłodowska-Curie Fellow, Helmholtz Centre Potsdam –
German Research Centre for Geosciences (GFZ)
Sunday 2:45pm
Dr. Amedea Perfumo is a microbiologist specialised in the
study of extremophilic microorganisms, and in particular interested in linking aspects of biodiversity and natural adaptation to the potential for
applications in biotechnology.
Amedea Perfumo studied molecular biology and microbiology at the University of Genoa and University of Tuscia in Italy. In 2005 she was awarded a FEMS
(Federation of European Microbiological Societies) fellowship and moved to the
United Kingdom to the University of Ulster, where she continued her studies and
obtained, in 2010, her PhD in environmental and applied microbiology. In this
initial stage of her career, she carried out research on thermophilic bacteria, organisms capable of living at temperatures as high as 80°C, while studying not
only the ecological roles of these organisms but also their potential use in environmental bioremediation and industrial processes. Perfumo then turned her
attention towards cold-loving microorganisms and the challenges for life under
frozen conditions. From 2010 to 2013 she was research fellow at the European
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Space Agency (ESA) in the Netherlands, where she performed experiments to
test the lowest limits of temperature that sustain growth of microorganisms in
anoxic environments. By coupling subzero temperatures with the absence of oxygen, her work was pioneering in shedding light on a largely unexplored group of
extremophilic organisms that could potentially survive on other planets in our
solar system. In 2014 Perfumo moved to Germany to the Helmholtz Centre
Potsdam – German Research Centre for Geosciences (GFZ), where she continued
her research on low temperature microbiology by studying the eco-physiology of
bacteria from the polar regions of Earth and the biotechnological potential of
cold-active biomolecules and enzymes. In 2015 she was awarded with the Marie
Skłodowska-Curie Fellowship by the European Commission to study the biodiversity and biological activities of microbial communities buried in the deep frozen
biosphere of permafrost soil.

Dr. Roberta Poloni (Physics)
Researcher at CNRS (Centre National de la Recherche Scientifique) at the SIMaP laboratory in Grenoble, France
Sunday 10:00am
Dr. Roberta Poloni is a researcher working in the field of
molecular modeling at CNRS (Centre National de la Recherche
Scientifique) at the SIMaP laboratory in Grenoble, France.
Roberta Poloni studied physics at the University of Camerino, Italy. During
her PhD she worked at the European Synchrotron Radiation Facility (Grenoble)
and the University of Lyon 1 from which she received the PhD degree. Then
she worked as a postdoctoral fellow at the ICMAB laboratory in Barcelona where
she developed a computational method to study specific class of solid solutions.
Afterwards, she moved to the University of Berkeley (California) where she was
a postdoctoral fellow for three years. She is now a staff scientist at CNRS at the
SIMaP laboratory in Grenoble where she carries on her own research on molecularbased materials for carbon capture.

Prof. Dr. Sylvie Roelly (Mathematics)
Professor for Probability Theory, Universität Potsdam
Friday 4:15pm
Sylvie Roelly is Professor for Probability Theory with special
interest in stochastic analysis, interacting particle systems, and
statistical mechanics. From 2011 to 2015 she was the head of
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the Institute of Mathematics at the University of Potsdam and since May 2016
she is Vice-Dean of the Faculty of Science. The 2007 Itô Prize for the best paper
in the journal “Stochastic Processes and their Applications” published in a period
of two years was awarded to her. In April 2015, she won the title of “Mathemacherin” delivered by the Association of German Mathematicians (Deutsche
Mathematiker-Vereinigung, DMV). Since October 2016 she is the Commissary for
Equal Opportunities at the Faculty of Science, University of Potsdam. Furthermore, she is a member of the “Committee on mentoring, gender and diversity”
of the Berlin Mathematical School (BMS). S. Roelly has five children and seven
grandchildren.
Sylvie Roelly studied mathematics at the Universities Paris 6 and Paris 7. In
1984 she received her Ph.D. under the supervision of N. El Karoui at Paris 6
and further habilitated there in 1991. In 1984-85 she was lecturer at the École
Normale Supérieure in Paris and then obtained a research position at the Centre
National de la Recherche Scientique (France). From 1990 to 1994, the Alexander
von Humboldt Stiftung and the European Community supported her post-doctoral
research at the University of Bielefeld. In 2001 she became a research associate
at Weierstraß Institute Berlin. Since 2003 Sylvie Roelly is the head of the chair
of Probability at the University of Potsdam.

Prof. Dr.-Ing. Ina Schieferdecker (Electrical Engineering)
Director of Fraunhofer Institute for Open Communication Systems (FOKUS) and Professor for Quality Engineering of Open
Distributed Systems at Technische Universität Berlin
Friday 3:15pm
Prof. Dr.-Ing. Ina Schieferdecker is Director of Fraunhofer
FOKUS, Berlin, coordinates Open Data and ICT for Smart
Copyright photo: Matthias
Heyde/Fraunhofer FOKUS
Cities at that institute and is also professor for Quality Engineering of Open Distributed Systems at the Technical University Berlin. Her research interests include urban data platforms, critical infrastructures, networking,
conformance, interoperability, security and certification. Schieferdecker received
a PhD in electrical engineering from Technical University Berlin. She is President
of the ASQF and member of the German Academy of Science and Engineering
(acatech), IEEE, ACM, and GI. She is the spokesperson for the Smart City Network Berlin. She is member of the WBGU – German Advisory Council on Global
Change since 2016.
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Prof. Dr. Christa Schleper (Microbiology)
Vice-Head of Department Ecogenomics and Systems Biology,
University of Vienna, Austria
Friday 4:45pm
Christa Schleper is Professor of Microbiology and Genetics with
special interest in the Ecology and Evolution of Archaea and
in Metagenomics. Since 2007 she is Head of the Archaea Biology Division at the University of Vienna and vice Head of
the Department of Ecogenomics and Systems Biology. She is an elected member
of the American Academy of Microbiology and a corresponding member of the
Austrian Academy of Sciences, She was main coordinator of several international
and national research projects and in 2016 she obtained a 2.5 Mio ERC advanced
grant from the European Research Council.
Christa Schleper studied languages and microbiology at the Universities of
Aachen and Konstanz. For her PhD she worked at the Max-Planck-Institute for
Biochemistry in Munich-Martinsried. She spent 3 years as a postdoc at the Californian Institute of Technology and the University of Sta Barbara, USA, before
she returned to the Darmstadt Technical University in Germany to start her own
research group and complete her habilitation. From 2003 to 2007 she was full
professor in Microbiology in Bergen, Norway. She rejected offers from the ETH
Zurich and the Technical University of Munich to accept a professorship at the
University of Vienna in 2007. Christa Schleper has been regularly involved in
mentoring programs for young female scientists in Darmstadt and Vienna. She
has two daughters.

Dr. Cordula Seeger (Physics)
German Bundestag, Research Services, Berlin
Saturday 1:45pm
Cordula Seeger studied physics at the University of Bremen,
Germany and graduated with diploma in physics. She wrote
her doctoral thesis in 1995 about amorphous alloys at the Institute of Materials
Physics and Structure Research in Bremen.
After five years materials development of ceramic, plaster and wax in industry,
BEGO Company, she changed to German BKA (Federal Criminal Police Office)
in Wiesbaden. She worked at the Criminal Institute for technology assessment,
changed to the staff of the leading department and after that to the staff of
Information Technology Chief Information Officer (CIO) and worked for the IT
station department in Berlin. From 2009 – 2012 she worked in the administration
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of the German Bundestag, IT – Security department and since 2012 she has been
a consultant at the scientific research services of the German Bundestag and
helps members of the German parliament drafting studies and reports, proactive
briefings or analyzing issues and compiling materials.
In Bremen (University of Applied Sciences) and Berlin (Beuth University of
Applied Sciences) she gave lectures in physics, mathematics, materials sciences
to students of mechanical engineering, computer sciences, electrical engineering
and process- and environmental engineering.

Dr. Marita Thomas (Mathematics)
Head of the Weierstrass Research Group “Modeling, Analysis, and Scaling Limits for Bulk-Interface Processes”, WIAS
Berlin
Sunday 2:15pm
Marita Thomas is a Mathematician and her research is devoted
to the thermodynamically consistent modeling of systems with
bulk-interface interaction and their mathematical analysis in terms of variational
methods and tools from the theory of partial differential equations. Applications
of her methods range from damage and fracture in elastic solids to optoelectronic
processes in semiconductor devices.
Marita Thomas received her Diploma in Mathematics from the University of
Stuttgart in 2006. For her PhD she moved to Humboldt-UniversitÃ¤t zu Berlin in
2007. After three years as a DFG-scholarship holder within the International Research Training Group “Modeling, Analysis, and Simulation of Multiphase Problems“, she defended her PhD in February 2010. After this she worked at Weierstrass Institute for Applied Analysis and Stochastics Berlin as a post-doctoral
researcher in the Research Group ”Partial Differential Equations“. Since April
1st, 2017 she is head of of the newly established Weierstrass Research Group on
”Modeling, Analysis, and Scaling Limits for Bulk-Interface Processes“ at WIAS.
Marita Thomas is active in the Gesellschaft fÃ¼r Angewandte Mathematik
und Mechanik (GAMM). In the years 2013-2015 she was awarded a membership of the GAMM-Juniors, where she contributed to the organization of summer
schools and networking-events to support young academics in Applied Mathematics and Mechanics. Since 2015 she is also a member of the board of officers in
the GAMM-activity group ”Analysis of Partial Differential Equations“.
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Dr. Manuela Urban (Biology)
Managing Director of the Forschungsverbund Berlin e.V.
(FVB)
Saturday 2:15pm
Manuela Urban is a higher education and research manager
with special interest in transforming publicly funded and controlled scientific institutions into entrepreneurial acting entities.
Manuela Urban studied biology at the University of Tübingen
with research studies at the National Institutes of Health, USA, and a diploma
thesis at the Max Planck Institute for Biochemistry in Martinsried near Munich.
For her doctoral studies in molecular biology she worked at the Gene Center of
the Ludwig Maximilians University in Munich. This was the time of the fall of
the Berlin Wall. As a born Berliner and a committed European, she moved back
to Berlin and discovered her interest in transforming organisations and in the
professionalisation of university and research management. After 1.5 years at the
former German Federal Health Authority (Bundesgesundheitsamt), she worked as
personal assistant to the former presidents of Humboldt University Berlin, Prof.
Dr. Marlis Dürkop and Prof. Dr. Dr. h.c. Hans Meyer, later on as desk officer for mathematics and natural sciences in the president’s office. During that
time she studied business administration and received her MBA from the Anglia
Ruskin University, Cambridge, UK, and the Berlin School of Economics and Law.
From 2000 to 2012 she worked as chief administrative officer of the Max Planck
Institute for Molecular Genetics in Berlin. Since 2012 she is managing director of
the Forschungsverbund Berlin e.V. which is a legal entity comprising eight Leibniz institutes in the natural, life and environmental sciences. Manuela Urban is
an alumna of the German Academic Scholarship Foundation (Studienstiftung des
deutschen Volkes). She is married and has two children.

Dipl.-Phys. Dr.-Ing. Renate Weisse (Physics/Chemistry)
LL.M., European Patent Attorney, Berlin
Saturday 2:45pm
Renate Weisse studied Physics and Chemistry at the Technical
University in Berlin and graduated with a Diploma in Physics.
Two years scientific research at Perkin Elmer Corporation in
Überlingen/Bodensee and further two years at the Institute for
Spectroscopy in Berlin-Adlershof resulted in two granted Patents and a theses
about Atomic Absorption Spectroscopy. Training at Weisse & Wolgast (Berlin),
McLachlan & Donaldson (Dublin), German Patent- and Trademark Office and
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German Federal Patent Court. Admission as a German and European Patentand Trademark Attorney in 1999. Studies in International Intellectual Property
with Fernuniversität Hagen and graduation as a Master of Laws.
Today she has her own private practice in Berlin and represents local and international clients of all kinds and sizes before the German Patent- and Trademark
Office, German Federal Patent Court, German Supreme Court and European Intellectual Property Authorities. Her experiences and advice in easy words can be
found in her book “Erfindungen, Patente, Lizenzen” (Springer, 4. Edition).

24

FWIS AWARD

For Women in Science Fellowship Award
L’Oréal Deutschland and the German Commission for UNESCO in cooperation with the
Christiane Nüsslein-Volhard foundation will
hold their award ceremony of the For Women
in Science fellowship program during the conference. During the prize ceremony the representatives of the partners will present the
program, the fellows will be introduced and
awarded. Afterwards there will be a short moderated session of questions and answers with
the fellows. Take part and get to know the
three amazing young scientists and role models who manage to combine a family
with their outstanding research.
The aim of the For Women in Science program is to improve the situation
of highly qualified female PhD students and PostDocs with children in Germany.
The program wishes to help prevent well-educated women to interrupt or even
break off their promising careers due to starting a family. The award supports
the fellows so that their knowledge and competences are not getting lost for the
scientific community.
Since 2007, L’Oréal Deutschland, the German Commission for UNESCO, and
the Christiane Nüsslein-Volhard foundation, have been supporting outstanding
female PhD students and PostDocs in the natural sciences. The three fellows
receive a financial support of 20,000 e. Part of the prize money can be used for
additional child care and support with domestic work, as well as for coaching,
training, and mentoring of the award winners. The rest of the funding is intended
for the current institute of the respective award winner. The institute uses the
money for projects which permanently improve the ability of combining work and
family within the institution as a whole.
Award winners: Dr. Constanze Pinsk, Dr. Elisabeth Leehr, Dr. Laurie Hofmann
Representatives of the partners: Dr. Gerlind Wallon – Christiane NüssleinVolhard Stiftung, Dr. Lutz Möller – Deutsche UNESCO Kommission, Viola
Sprick – L’Oréal Deutschland Dr. Ludger Neumann – Wissenschaftlicher Direktor L’Oréal Deutschland
Date & Time: Friday, 12 May 2017, 6:45pm – 7:15pm
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Icebreaker
On Friday evening, after the first day of the conference, we will have an enjoyable
get-together with drinks and food in the foyer of the Henry Ford Building. Join
for first chats and conversations with the speakers and other participants.
Date & Time: Friday, 12 May 2017, 7:15pm
The Icebreaker event is kindly sponsored by

Discussion Sessions
The discussion sessions are inspired by the book “Lean In” by Sheryl Sandberg and
her respective TED talk. (https://www.ted.com/talks/sheryl_sandberg_why_
we_have_too_few_women_leaders). They will be held in parallel in different
groups: for women only, for men only, and for all genders. You are free to choose
which session you would like to attend - either with only people of your gender or
of all genders - but each session is limited to a maximum of 80 participants (first
come - first served). No preregistration is required. Each session will start with an
introduction and discussions in small peer groups on different topics. After this,
participants may volunteer to share their experiences and discussion outcomes on
the stage and a moderated discussion will conclude the session. We are looking
forward to an open-minded discussion, respecting the confidentiality about shared
personal stories, which will help everyone identify barriers and develop potential
ways of action to overcome them.
Date & Time: Saturday, 13 May 2017, 4:00pm – 5:30pm
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Public Talk
Why Gender Equality Is Still Not A Reality – And How We Can Change
That
It is about 100 years ago, that (white) women gained
the right to vote, since then, we got so much further.
In more and more countries, women make up for the
majority of graduates. Women now work in all industries and professions. But we still are far away from
gender equality. When babies are born, the gender
marketing backlash makes sure they know their gender roles by age 3, with girls dreaming of becoming
princesses and boys of becoming policemen or astronauts. T-shirts (only) for girls have “in Math I am
just decoration” printed on them. With many such
messages in our society, the stereotype threat kicks in,
influencing our performance when we are aware of a
fotografa/Berlin
stereotype – such as “women are not good in math”.
Lacking role models, stereotype based hiring, performance evaluations, and promotions, unconscious bias and the principle of homosocial reproduction (the principle of prefering similarity) lead to gender segregated professions, roles, industries
and hierarchies. The result is fewer women in higher paid jobs and industries, and
hierarchies and generally, lower pay per hour worked – even in comparable jobs.
And, most absurdly, better career prospects for men in women dominated environments, where they enjoy glass lifts whereas women hit glass ceilings just about
everywhere. At home, women face a second shift due to an uneven distribution of
unpaid work – to the benefit of men. They also face a pandemic level of domestic
violence. Every 3rd female murdered victim was killed by a (ex-)partner. Every 3
years, (ex-)partners kill about as many women in the US as the number of 9/11
victims. But no president ever fought a war against misogyny, with billions of
budgets to spend for the safety of women. Maybe because women still have not
acquired their fair share in politics. Even in Germany, women make up for only
36% Members of the Federal Parliament. It was, however, okay to vote for a
misogynist president who cuts down on womens rights and fuels a new level of
widespread sexism. A society of gender equality would look so much different.
But how do we get there? We need nothing less than a cultural change in all
aspects of society. This also means: everybody can contribute. And everybody
should. Men included.
Date & time: Saturday, 13 May 2017, 6pm - 7:30pm
For the biography of Anke Domscheit-Berg see section “Speakers” page 10.
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Networking Events
Speed Friending
Your social network ON STEROIDS. Don’t know anyone? We’re about to change
that! Julia Bossmann, vice president of Foresight Institute, hosts a fun activity
that’ll help you get to know your peers in no time.
Date & Time: Friday, coffee breaks, 2:40pm and 5:15pm

Networking Breakfast
On Saturday morning, before the conference starts, we will meet for a small
breakfast. The networking breakfast is open to all conference participants. During the breakfast there will be several tables for different topics and experts will
be present for discussions and advice in an informal setting. Furthermore we will
give you suggestions on networking and the option to define personal networking
goals for the conference and beyond. You will have the opportunity to talk to
people with various backgrounds on many interesting topics. Apply and develop
your networking skills!
Date & Time: Saturday, 13 May 2017, 9:00am – 10:00am
The Networking Breakfast is kindly sponsored by
Patentanwaltskanzlei Weisse
Experts
• Veronica Allen – PhD/Master with children
PhD student, Kapteyn Astronomical Institute at the University of Groningen, Netherlands
• Dr. Franziska Biegler – Research-related careers in industry
Computer Scientist, Patent Engineer, Mother of 3
• Julia Bossmann – Startups, Effective Altruism, Artificial
Intelligence, Silicon Valley
Team Leader, Vice-President of Foresight Institute, Palo
Alto, USA
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• Giulia Caglio & Martin Schmidt – N2: PhD student
network of the Max Planck Society and the Helmholtzand Leibniz Associations
Spokespersons of the N2 network
• Prof. Dr. Sabine Hunke – Career Options in Science
Management and Science Policy
Managing Director SFB/Transregio 109, TU Berlin Institute of Mathematics
• Prof. Dr. Enkelejda Kasneci – On the way to a professorship
Junior Professor of Computer Science at the University of
Tübingen, Germany
• Sylvia Kegel – What’s more efficient: informal networks
or registered associations?
Engineer and Entrepreneur, Board member, dib e.V. (German association of women engineers) and Chair of the
executive board of the regional network Europe of the International Network of Women Engineers and Scientists
• Prof. Dr. Janina Kneipp – Professorship, Leadership in
Science
Spokesperson of SALSA, Professor of Physical Chemistry,
Humboldt-Universität zu Berlin
• Prof. Dr. Noemi Kurt – Juniorprofessorship, Dual Career
Juniorprofessor of mathematical stochastics with applications to biology and statistical physics, TU Berlin
• Prof. Dr. Paola Luciani – Working as a scientist in different countries
Professor for Phospholipids in Drug Development,
Friedrich Schiller University Jena
• Dr.-Ing. Bärbel Thielicke – Scientific career options in
applied Research, compatibility of science and private life
Equal Opportunity Commissioner of the FraunhoferGesellschaft, Material Scientist, former Group Leader
“Composite Materials”, Fraunhofer-Institute for Mechanics of Materials
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• Helga Tiez & Michael Kage – Developments in the field
of equal opportunities in the administration departments
of Berlin - current stage, achievements, deficiencies
Women’s representative/head of the staff council at the
Senate Department for Finances, Berlin.
• Prof. Dr. Justyna Wolynska – How to combine Science
and Family
Group Leader at the IGB & Professor for Aquatic Evolutionary Ecology at the Free University of Berlin

Networking Dinner
The Women Networking Dinner on Saturday evening will provide an intimate atmosphere for personal discussions between the speakers and a limited number of
participants. It will be the central networking event for women during the conference. To support the exchange between participants and speakers, each speaker
will sit at one table together with a few participants. During the dinner there
will be several rotation rounds, where the participants change the table while the
speakers stay at their place. This will give you the opportunity for personal discussions with several speakers. All dinner participants will receive a booklet that
contains pictures and profiles of all participants. The dinner will be vegetarian
with vegan options.
Date & Time: Saturday, 13 May 2017, 8:00pm
Venue: Harnack-Haus (see “General Information/Locations”)

Speakers and Guests attending the Networking dinner:
• Ruzin Aǧanoǧlu
• Janina Kneipp
•
• Barbara Albert
• Mechthild Koreuber •
• Julia Bossmann
• Noemi Kurt
•
• Anke Domscheit-Berg
• Paola Luciani
•
• Kathrin Goldammer
• Amedea Perfumo
•
• Kate Isaak
• Sylvie Roelly
•
• Sylvia Kegel
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Brigitta Schütt
Cordula Seeger
Melanie Steffens
Bärbel Thielicke
Marita Thomas
Manuela Urban
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I, Scientist - Team:
• Andrea Bossmann

• Jenny Fabian

• Mara Oßwald

• Eva Brüning

• Franziska Flegel

• Katrin Reininger

• Hanna Dierks

• Maja Lenz

• Leli Schiestl

The Networking Dinner is kindley sponsored by
Evonik Industries AG
A few notes on networking
Techniques from workshops:
If you attended a workshop about networking on Thursday: Even better – you
already know a few things that you can apply throughout the conference.
Setting goals:
To make the most out of your conference stay, you should try to set yourself a
goal. This could be something like:
• I want to talk to 5 different people during the networking dinner.
• I want to ask person X during the networking breakfast a question about Y.
Inform yourself about the speakers and contact persons in advance, for example on our website. Try to remember the names and faces of people you find
particularly interesting and want to talk to. Think of questions you want to ask
beforehand.
Get personal:
In general: Don’t regard networking as a purely professional activity. Personal
exchange is very important, in particular on events like this one that are designed
for experience exchange.
After the conference:
It is useful to add people to your social networks but not sufficient to keep the
network active. Keep in touch – don’t hesitate to write an informal Email to people you talked to during the conference or even you didn’t get a chance to talk
to: Whether you just want to thank the person or even to get active yourself by
sending interesting links, information, events, contacts. Invite your new contacts
to existing networks and mailing lists.
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Career Fair
One important point in promoting ones career is to know your possible employers.
During the conference there will be a career fair in the foyer of the Henry Ford
Building where you can come into direct contact with the exhibiting companies,
universities, and research institutes. During the coffee breaks and a special time
slot on Saturday with no parallel events there is a lot of time to learn about your
possible future employer and to ask all questions about working conditions and
career possibilities you ever wanted to know. Additionally there are some interesting programs and organizations presenting themself at the career fair. Read
more about the exhibitors on the next pages.
Date & Time:
throughout the whole conference with the main time slot on
Saturday, 13 May 2017, 12:15pm - 2:15pm

Exhibitors
Bundesanstalt für Materialforschung und -prüfung
(BAM)
BAM is a senior scientific and technical Federal institute with
responsibility to the Federal Ministry for Economic Affairs and Energy. It tests,
researches and advises to protect people, the environment and material goods.
As a centre of excellence for “Safety in technology and chemistry” BAM makes
a significant contribution to the development of German industry. As a senior
federal institute, BAM is financially independent and act as a neutral moderator
in external decision-making processes.
Around 1,600 employees work at four sites in and around Berlin, across 11
departments.
We are looking for scientists in the fields of:
• Analytical Sciences
• Energy
• Engineering

• Environment

• Materials

• Infrastructure

• Natural Sciences

www.bam.de
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Cartelsol
Our company CarTelSol is a young Start-Up with round about
15 employees with international background from the IT sector.
Our business area is the development of hardware and software
in the domain of embedded systems. In addition, design solutions, consultations
and quality management tasks are offered. The current main occupation is the
development of telematics units, which are used in the automotive environment.
One application is the topic of car sharing. For this purpose we provide solutions
for the automotive industry. Varied and exciting tasks that cover almost every
area of computer science and technology determine the day-to-day work. This
includes the programming of user and backend software (infrastructure and business logic) with common programming languages such as C / C ++ and Java.
Hardware board layouts are also developed, manufactured and programmed. In
addition to application, research also plays an important role. We rely on flat hierarchies and provide flexible working hours, where independent, self-responsible
as well as team-based work is supported. To manage our daily tasks, we use agile methodologies from software development such as SCRUM. Regular company
activities strengthen the relationship of the individual employees.
Deutscher Ärztinnenbund e.V.
The German Medical Women’s Association (Deutscher
Ärztinnenbund e.V. / DÄB) is a network of women doctors and dentists from all areas of specialisation and activity. We promote conditions in the medical profession in which career and the private sphere exist in
harmonious balance for both women and men. This also entails that we demand
equal career opportunities for women and proactively support family-friendly working conditions. We are committed to gender-specific health research and care,
which benefits both women and men and not least the health care system.
Deutscher Ingenieurinnenbund e.V. (dib)
dib (deutscher ingenieurinnenbund, the German Association
of Women Engineers) is a non-profit organisation of and for
women that work in engineering or study engineering. dib is
dedicated to achieving equal opportunities for women in education, employment
and society.
dib was founded in 1986 by a group of women engineers and women engineering students who felt that existing associations and groups were not meeting
their needs. dib represents women inÂ engineering, STEM and science, offering
an alternative to those associations addressing female university graduates of all
fields and more engineering-focused groups that were largely male-dominated.
www.dibev.de
https://twitter.com/DieIngenieurin | https://www.facebook.com/dibeV/
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Evonik Industries AG
Corporate Center is situated in Essen, Germany
More than 33.500 employees (as of 2015)
Evonik is one of the world’s leading specialty chemicals companies. The central elements of our strategy for sustained value creation are profitable growth,
efficiency and values. Around 80 percent of sales come from market-leading positions, which we are systematically expanding. We concentrate on high-growth
megatrends, especially health, nutrition, resource efficiency and globalization.
Evonik is based in Germany, and we do business around the whole world.
We’re active in more than 100 countries globally and operate production plants
in 24 countries. Whether a leading scientist, international executive manager,
on site production worker - Evonik Industries offers a multitude of professional
opportunities, regardless of the career or education phase you are currently in.
We are looking for employees to help us develop new markets and create first
class products. You will enjoy demanding challenges, especially the opportunity
to do things differently than usual.
You can work for Evonik at any stage in your career – whether you are learning
a trade, want to get practical experience during your studies or start with us after
you graduate, and especially if you are an experienced professional looking for a
new direction. You will find personal and professional challenges at Evonik.
As a special chemical company, scientists, engineers, and business professionals are the professionals we focus on in particular. Convince us of your skills,
expertise, experience, and vision. Discover your opportunities here at Evonik and
let us grow together – true to our motto: Exploring opportunities. Growing together.
Foresight
Foresight Institute, Palo Alto, CA, is a leading think tank and
public interest organization focused on transformative future
technologies. Foresight steers emerging and world-shaping technologies for beneficial purposes and has done so for 30 years. It is our mission to spark innovation
across multidisciplinary fields such as molecular machines, synthetic biology, and
artificial intelligence. We serve as a nexus for innovation to catalyze research,
reward excellence, restrain recklessness, and create community aimed at the longterm flourishing of life and the biosphere.
Fraunhofer-Gesellschaft
The Fraunhofer-Gesellschaft is the leading organization for
applied research in Europe. Its research activities are conducted by 69 institutes
and research units at locations throughout Germany. The Fraunhofer-Gesellschaft
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employs a staff of 24,500, who work with an annual research budget totaling 2.1
billion euros. Of this sum, 1.9 billion euros is generated through contract research.
More than 70 percent of the Fraunhofer-Gesellschaft’s contract research revenue is
derived from contracts with industry and from publicly financed research projects.
International collaborations with excellent research partners and innovative companies around the world ensure direct access to regions of the greatest importance
to present and future scientific progress and economic development.
As an employer, the Fraunhofer-Gesellschaft offers its staff the opportunity
to develop the professional and personal skills that will allow them to take up
positions of responsibility within their institute, at universities, in industry and in
society. Students who choose to work on projects at the Fraunhofer Institutes
have excellent prospects of starting and developing a career in industry by virtue
of the practical training and experience they have acquired.
Contact:
Zentrale der Fraunhofer-Gesellschaft
Abteilung Personalmarketing
Michael Vogel
089/1205 2150
michael.vogel@zv.fraunhofer.de

Hansastr. 27c
80686 München
www.fraunhofer.de/karriere

GENERA – Gender Equality Network in the European Research Area
GENERA is a Horizon 2020 project aiming at continuing, monitoring and improving the Gender Equality Plans of Research
Institutions and Organisations specifically in the physics research field. The GENERA Consortium includes a considerable representation of women physicists active
in their careers at different levels and will engage with further women physicists active in various Institutions to benchmark and monitor the effectiveness of already
active and previously proposed measures and the ones which will be proposed by
the Consortium.
Helmholtz Association of German Research Centres
We contribute to solving the major challenges facing society, science and the economy by conducting top-level research in strategic programmes within six fields: Energy, Earth & Environment,
Health, Aeronautics, Space and Transport, Matter, and Key Technologies.
We research highly complex systems using our large-scale devices and infrastructure, cooperating closely with national and international partners. We contribute to shaping our future by combining research and technology development
with perspectives for innovative application and provisions in tomorrow’s world.
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We attract and promote the best young talents, offering a unique research
environment and general support throughout all career stages.
Leibniz-Institute of Freshwater Ecology and Inland Fisheries (IGB)
The IGB is a creative, lively and diverse place for conducting
research and teaching. Scientists from a whole range of disciplines work under one roof at our Berlin and Neuglobsow sites. Hydrologists,
chemists, physicists, microbiologists, limnologists, fish ecologists and fisheries biologists from all over the world investigate the fundamental processes governing
rivers, lakes and wetlands, and join forces to develop measures conductive to sustainable water management. In the process, we think beyond individual disciplines
and spatial boundaries. We pool our discipline-based research in six research departments. Added to this are three cross- cutting research domains in which we
address topics of high scientific and/or societal relevance. Social stakeholders are
involved in the wide range of research activities, which are carried out both locally
and throughout the world in close cooperation with universities and research institutions. In a bid to reconcile work and childcare in particular, we have established
a parent-child room equipped with a computer, as well as facilities where a child
is able to sleep and play. Colloquia start as early as at 14:00, enabling employees
with relatives in need of support or long-term care to attend them on a regular
basis. A flexitime system allows for flexible working hours. In addition, employees
can apply for core hours to be shifted on an individual basis for family reasons.
An internal agreement on homework enables members of staff to provide shortterm care to family members in emergencies. Both male and female employees
at IGB make use of the possibility of taking parental leave. All this makes us
Germany’s largest research centre for freshwaters that plays a leading role on the
international arena.
Leibniz Institute of Vegetable and Ornamental Crops
Horticultural products should be of high quality and should
come from an environmentally friendly cultivation. The Leibniz Institute of Vegetable and Ornamental Crops (IGZ) works
to establish and reinforce the scientific foundation of an ecologically sound and
effective production of garden crops. By linking progress in the natural sciences
to the daily reality of the horticultural sector, we aim to promote the environment,
the competitiveness of the growers and the needs of the consumers. Performing
research on plant quality, plant health, plant nutrition, plant propagation, modelling and knowledge transfer we are a competent cooperation partner for academic and nonacademic research institutions and producers – on the National,
European and Global level. We support our staff in their professional development.
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IGZ has launched a number of targeted gender equality efforts and completed the
auditing process audit berufundfamilie, to structure and further consolidate policies and practices for an overall familyfriendly institutional environment.
Leibniz Institute for Crystal Growth (IKZ)
The IKZ is a unique research institution in Europe. Our mission is to explore the scientific and technological fundamentals
of crystal growth, from basic research to pre-industrial development. Our materials are of fundamental importance for modern
applications in micro-, opto- and power electronics, in photovoltaics, in optics, as well as in laser and sensor technology. All these applications
require crystalline materials with high perfection and specific chemical and physical properties.
Furthermore, the institute provides scientific services for research institutions
and industry. This includes, in particular, the growth of specific crystals for research purposes, the characterization of crystalline materials or industry-oriented
technology development.
INWES
INWES is a global network of organizations
of women in Science, Technology, Engineering
and Mathematics (STEM), reaching over 60
countries worldwide. INWES is a not-for-profit corporation governed by a board
of directors consisting of directors representing organization, corporate, university/institute, and individual memberships. INWES has encouraged the establishment of regional networks to foster and promote its activities in a physically close
and similar time zone region. INWES Europe was established in November 2016,
during INWES Regional Conference held in Freising, Germany.
www.inwes.org
https://twitter.com/INWES_Engineers | https://twitter.com/INWES_Europe
Leibniz-Gemeinschaft
The Leibniz Association connects 91 independent research institutions that range in focus from the natural, engineering
and environmental sciences via economics, spatial and social
sciences to the humanities. Leibniz Institutes address issues of social, economic
and ecological relevance. They conduct knowledge-driven and applied basic research, maintain scientific infrastructure and provide research-based services. The
Leibniz Association identifies focus areas for knowledge transfer to policy-makers,
academia, business and the public. Leibniz institutions collaborate intensively
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with universities – in the form of “Leibniz ScienceCampi” (thematic partnerships
between university and non-university research institutes), for example – as well
as with industry and other partners at home and abroad. They are subject to an
independent evaluation procedure that is unparalleled in its transparency. Due to
the importance of the institutions for the country as a whole, they are funded
jointly by the Federation and the Länder, employing some 18,600 individuals, including 9,500 researchers. The entire budget of all the institutes is approximately
1.7 billion Euros.
Max-Born-Institute
The Max-Born-Institute is among the internationally leading
research institutions in the field of nonlinear optics and ultrafast spectroscopy. Central topic of our work is the interaction
of light with matter on extremely short time scales ranging
from ca. 100 as to ca. 100 ps. The time- resolved observation of ultrafast processes unravels most directly how nature operates on those scales. The main work
consists of basic research in experimental and theoretical physics. Studies at the
MBI provide direct access to transient electronic and atomic structure, as well
as to the key interactions underlying the physical properties of atoms, molecules,
plasmas, liquids and solids. Ultrashort pulses generated with lasers represent the
key tool and – on the other hand – are a research topic themselves. The laser
research focuses on nonlinear light-matter interactions with an emphasis on the
generation of few-cycle pulses in the whole spectral range ranging from the X-ray
to the THz domain. Experimental groups strongly cooperate with the theory departments, focusing on attosecond science, including High Harmonic generation,
theoretical optics and photonics and biomolecular dynamics. The MBI has close
scientific relations with the three Berlin universities and it maintains numerous
cooperations with international partners in the field of physics, chemistry, and
optics. In the framework of a guest program, MBI offers its infrastructure and
scientific know-how to external scientists. Furthermore, the MBI offers opportunities for PhD and Master students to perform their thesis at the institute.
mse Halle GmbH
IT-Projects are meant for professionals. – Do you see
yourself as a ’pro’?
We look back on more than 25 years of experience. In our team we can count on
+120 Pro’s, working at ten locations throughout the German-speaking countries.
The mse Group is a well-established Microsoft partner for the implementation of
enterprise solutions based upon the Microsoft product range. In this eco system
we deal with Enterprise Ressource Planning, Document Management Systems or
Business Intelligence solutions. We manage and or operate IT infrastructure and
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software for mobile solutions.
To come up with an adequate solution for the customer’s demand requires
understanding that demand. This is where your analytical mind, the quick comprehension and the ability to listen well will come in handy.
You are short of an organizational genius and you have a communicative but
nevertheless binding nature.You keep cool and focused, even when the going gets
tough. With your profound style you keep your target in sight. Yet you donât
miss the big picture. Very likely you’re not yet an expert for the Microsoft product
range. However, you possess an affinity for IT, a quick comprehension and the
drive to permanently acquire new skills.
We run our projects out of our office in Halle/Saale or on site at our various
customer locations. Naturally we come around sometimes. Not only in Germany
but sometimes in Europe as well.The most distant travel took us to Dubai.
A demanding task deserves a performance-oriented remuneration. Next to
that you expect a motivated team of teamplayers. Varying projects and a high
degree of discretion in decision-making will come with the job.
N2
N2 is a coalition of three doctoral researcher networks of nonuniversity research organisations in Germany: Helmholtz Association of German Research Centres (Helmholtz Juniors), Leibniz Association (Leibniz PhD Network), and Max Planck Society (Max Planck
PhDnet). The purpose of N2 is to represent the collective interests of doctoral
researchers across all networks in terms of working conditions and equal opportunities as well as career development. The network wants to actively participate
in science policy in Germany and Europe.
Pfeiffer Vacuum
Keeping abreast of the latest news with your
smartphone, seeing better thanks to high quality eyeglasses, and discovering the
world independently while on the go in your car – these and many other conveniences of everyday living would be impossible without vacuum. Pfeiffer Vacuum
offers comprehensive solutions that are indispensable for manufacturing these
products.
For more than 125 years, our name has served as a guarantee for advanced
vacuum technology, high quality comprehensive vacuum solutions, and first-class
service. As the inventor of the turbopump we pioneered innovation and progress
in the vacuum industry. Thanks to close collaboration with our customers and our
continuous focus on their needs, we constantly optimize and expand our product
line. Therefore, even in the future we will always be able to provide our customers
with the best solutions for their individual applications. Our service program
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extends from vacuum pumps through measurement and analysis equipment right
up to complete vacuum systems.
Pfeiffer Vacuum has over 2,400 employees worldwide and more than 20 subsidiaries. The corporation is listed on the German TecDAX stock index.
PROF.fem
Professor at a University of Applied Sciences as Career
Option for Women
PROF.fem is a collaborative project carried out by the Universities of Applied
Sciences of Bingen, Kaiserslautern and Ludwigshafen. Our aim is to increase
the number of female professors at Universities of Applied Sciences. To this end
we offer information, information events, thematic workshops and networking opportunities. For further information about the program please visit our website:
www.prof-fem.de (in German).
ScienceStarter
You want to do field work but you don’t have enough money
for your equipment? You need money for analyzing samples
or the documentation of your results? With Sciencestarter you
can finance your scientific project with crowdfunding. Sciencestarter is the first
German crowdfunding community for projects from science, research and science
communication. Sciencestarter provides a great opportunity for small-budget
projects to present their work to the crowd and get funding.
Sciencestarter was launched in 2012 to provide new ways of raising money for
scientific projects in Germany. Sciencestarter is an all-or-nothing crowdfunding
platform. This means the project needs to reach at least 100% of the funding
target within the deadline to be funded. If the target isn’t reached, the money
already collected is returned to the backers. If the target is reached the money
is transferred to the initiator and the project can be realized. Meanwhile, the
backers are involved in the process of implementation as the project initiator informs them how the project and the funding is advandcing. In return for their
financial support the backers can receive a special reward provided by the project.
Sciencestarter is supported by the Stifterverband für die Deutsche Wissenschaft.
Scientifica – A Web Portal for Women in STEM
Since the year 2000 the Ministry for Science, Research,
and Arts of Baden-Württemberg has been funding measures which support the
careers of women (and girls) in the so-called STEM fields at universities and universities of applied sciences in the German state of Baden-Württemberg. One
of the instruments of promotion of women’s careers in STEM is the Web portal
www.scientifica.de . Its purpose is to increase the percentage of female stu40
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dents and women at work in STEM in Baden-Württemberg. The Web portal was
founded in 2009; in 2015 it restarted with a site relaunch. It is run by Netzwerk Frauen.Innovation.Technik (Network Women.Innovation.Technology) which
is based at Hochschule Furtwangen University.
At the moment the Web portal offers the following sorts of information on the
topic of ’women in STEM’ to the public: actual press releases, news, job offers,
events and projects covering many different areas, such as mentoring, coaching
and consulting, financial support, professional organisations, networks, prizes and
awards, summer schools for women, degree programmes for women, gender & diversity studies , other information portals, databases containing female scientists
and internet feminism activities. Targeted search as well as simple rummaging
around in the Web portal enables women interested in STEM to always find the
appropriate institutions, funders, information and contacts for their next career
move – in Baden-Württemberg and beyond.
www.scientifica.de
Start Up: Spin-Off of the DLR_School_Labs
A spin-off of the DLR_School_Labs, the student labs of the German Aerospace
Center (DLR), is aiming for nothing less than a revolution of the education in
Science, Technology, Engineering and Mathematics (STEM). Developed in the
context of actual science at the DLR sites, our modern hands-on experiments
offer a new approach to STEM subjects. They impart knowledge from physics,
chemistry and biology in an interdisciplinarily manner and are affordable. The
respective software to control the experiments, record and visualise data is developed to run on both elderly systems and latest mobile devices. Our founding
team consists of Christian, a physicist, Gabor an engineer and Elisabeth a finance
and project manager. We will start business in early 2018.
Xbird
xbird is a medical AI company focussed on prevention of diseases with mobile data. Employing the latest know-how in data
science and machine learning, xbird’s technology captures data
streams from the built-in sensors of smartphones and wearables
and analyzes these to detect critical health events and behavioral patterns. Interdisciplinary Team. Shared Goal. We are a team of medical
doctors, data scientists and serial entrepreneurs. Our intersection is the motivation to improve health care and to save lives with the aid of technology. We
are already using our solution for helping diabetes patients to detect and prevent
hypoglycaemia. We realize this by collecting valuable insights about the behavioral component of diabetes. Our algorithm detects micro-movements through
the built-in sensors of smartphones and wearables and interprets these into daily
activities and special events that have an impact on the blood sugar level.
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Lise-Meitner-Gesellschaft e.V. members’ meeting
The Lise-Meitner-Gesellschaft e.V. is a non-profit organization with the aim to
improve equal opportunities for women in the natural sciences and mathematics
inside and outside of academia. It was founded in spring 2016 by young scientists. After the first I, Scientist conference we will have a meeting of members
of the Lise-Meitner-Gesellschaft e.V. to discuss further plans and ideas for the
Lise-Meitner-Gesellschaft e.V. in general and for the next I, Scientist meeting in
particular. Join and share your ideas.
For members only. You have the possibility to become a member of the LiseMeitner-Gesellschaft at the conference, just ask at the registration desk anytime
during the conference.
Date and time: Sunday 14 May, 2017 4:15pm - 5:15pm
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Information Desk
The information desk is the main local contact for you. It is located in the back
part of the foyer of the Henry Ford Building. This is the place where you should
register after your arrival in order to receive your personal badge and the bag with
the printed program and other documents. Furthermore, the information desk is
at any time your local contact for any question concerning the conference.
Fr.: 11:30am - 7:15pm | Sat.: 9:15am - 6:00pm | Sun.: 9:45am - 2:15pm
Internet
Eduroam is available at all conference venues. In case you don’t have an eduroam
account you can get a free wifi code at the registration desk.
Cloakroom
There is the possibility to leave your luggage etc. behind the information desk in
the cloakroom. During the opening times of the information desk there are some
people around but it is not watched over. We would like to inform you that we
do not accept any liability concerning the cloakroom.
Childcare
There is a free of-charge child care service offered for the entire duration of the
conference. The demand for child care was requested with the application. The
closing date was April, 13th. We can no longer cover spontaneous needs because of the organizational pre-requisite. If you have an acute need for child care,
please contact Jenny Fabian via registration@iscientist.de or ask at the information stand. Childcare at the conference is provided by Agentur Pünktchen, a
service complying the standard of Freie Universität Berlin.
Group photo / photos during the conference
We would like to point out that photo and video recordings will be made during
the conference. By participating in the conference you consent to their publication. For the conference group photo we would like to ask you to meet on
Saturday, 13 May, 3:15pm in front of the Audimax. Please be punctual.
Lunch:
On Saturday and Sunday we will serve lunch in the foyer of the Henry Ford Building for the participants. The lunch is included in the conference fee.
Saturday’s lunch is kindly sponsored by mse Halle GmbH
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Locations
Main Venue
Henry Ford Building
Freie Universität Berlin
Garystraße 35
14195 Berlin-Dahlem
Underground: Line U3,
stop: Freie Universität (Thielplatz)

Networking Dinner
Harnack-Haus
Tagungsstätte der
Max-Planck-Gesellschaft
Ihnestr. 16-20
14195 Berlin-Dahlem

Science Slam &
Satellite Workshops
Technische Universität Berlin
Konrad-Mellerowicz-Saal H1058
Straße des 17. Juni 135
10623 Berlin
Underground: Line U2
stop: Ernst-Reuter-Platz
S-Bahn: Lines S5, S7, S75
stop: Zoologischer Garten or Tiergarten
Bus: Lines M45, 245
stop: Ernst-Reuter-Platz or Steinplatz
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GENERAL INFORMATION

Food in the Area
Lunch will be provided Saturday and Sunday free of charge. Refreshments
(coffee, tea, water, juice, cookies, fruit) will be available during the whole conference, as well free of charge. All food served during the conference will
be vegetarian with vegan options. Nevertheless, a few places where food and
drinks can be purchased are listed below:
• Snack shop at close end of U-Bahn station Freie Universität (Thielplatz)
offers good coffee, sandwiches, salads, etc. open until 8pm
• Snack shops at far end of U-Bahn station
• French Bakery “Aux Délices Normands”: open untail 6pm, delicious cakes,
quiche, etc. (Ihnestraße 29 – corner Garystraße)
• Turkish Diner: Köfte, Haloumi, Salads (Ihnestraße / Garystraße)
• Asian Diner: (Ihnestraße / Garystraße)
• Trattoria Romana: Italian restaurant (Unter den Eichen 84 D corner Thielallee)
Open only on weekdays around lunchtime (Mo - Fr)
• Harnackhaus: offers (limited) lunch buffet for 6.30 e between 12pm and
2pm.
• Mensa Veggie №1: Mensa card needed, costs 1.55 e (Van’t-Hoff-Straße 6)
• Mensa FU II Otto-v.-Simson-Straße: main mensa, mensa card needed, costs
1.55 e (Otto-von-Simson-Straße 26)
• Cafeteria FU Rechtswissenschaft: limited offer (Van’t-Hoff-Straße 8)
• Cafeteria FU Otto-Suhr-Institut: limited offer (Ihnestraße 21)
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